Specialized Learning Lead Job Description

In the spirit of feotching and 1earning in a mission-driven school at ANS, we are leaders in
excellence in Speciqhzed Leqrning best prqcﬁces and serving children with Speciql and/or Specific
Needs. ANS believes that every child has the righ’r to learn within an integrcd community where
children share the same needs to be chqﬂengeol, to contribute, and to be respected for who they

are.

Our Specialized Lectrning Progrotrn at ANS is designeol to serve children who are prepotreol to

1’1’101{6 progress fOWCll’& grctde—level QCO&QD’HC Cll’ld SOCin eXpeC'tQﬁOHSA

Class level for the position: Teacher (1-5 or 6-8)
Repor’cs to: Specicﬂized Services Director

Qualifications for Specialized Learning Lead:

% Possess a Bachelor's olegree in speciod educcdion, educcﬁfion, child olevelopment; and/or a degree
in a child-related field otlong with proven erctching experience.

% Be an advocate for excellence in Speciqlized teqching practices, removing barriers so that
children with disabilities can be successful in school.

* Very strong Enghsh lqngque skills and Wiﬂingness to respect our expectations about Fidehty
to Language in all settings to promote a supportive English immersion model of langque
acquisition.

% Evidence of a collaborative spiri{ in which decisions about Jtectchmg and guioling a child are
made within a team.

* Model joy in professionql learning that expects risk, growth and allows for messiness and
even failure now and then.

% Demonstrate an awareness of how one's behavior and emotions can be interpreted by others
and affect the child's performcmce.

* Exemphfy professioncﬂism in communication with others, especictﬂy in stressful situations.

* Wiﬂingness to ask questions, learn, and eqund one’s knowledge and skills to better serve the
children.

PERFORMANCE RESPONSIBILITIES:
% Be an advocate for the Community of Practice that defines what teqching and 1eqrning look
like
o Prepqre yourself to review lessons and units so that you are an informed teacher for

the children at your grade level.

% Toke a 1eadership role as a specialized Lectrning Lead in your content area/level

o Attend Weekly collaborative grctde—level meetings to contribute to plqnning Jrectching
and leqrning experiences that best meet the needs of all learners.



o Contribute expertise about differentiation to grqde-level plqnning for teqching,

1eorrning, and assessment.
0 Co-teach and work in collaboration with classroom teachers.

0 Model being a teacher for all children in the classroom to avoid a child being
sfigmoﬁzed and to promote inciependencer

% Collaborate and Partner With Families and Outside Providers to Ensure Student Success

0 Communicate with families ]oi—weekly about your students’ updqtes and successes oluring

interventions

0 Serve as a point of contact between outside providers and families to coordinate out of
school care and ensure students are receiving the holistic support Jthey need.

o Proqcﬁvely communicate with families and outside service providers regqrding the child
as important updqtes need to be shared out.

* SQIVQ as an QdVOCQer fOl’ every Cl’lll(i

0 Design an Individualized Specialized Learning Plan (ISLP) that communicates what
the child is cﬂreordy goool at and what Jrhey are working on in a proolucrive and
posiﬁve-rnindeci Way.

o Use the ISLP to communicate a "recipe for success” so that every adult who works
with the child knows how to support the child’s success in school.

0 Use “child first” labels to model respect and to avoid labels that stigmatize a child that

often result in lowered expectation or exclusion.

o Facilitate a collaborative ctpprootch to buﬂding a community of support for the child's
growth and sense of belonging.

o Sotfeguarcl each child’s confidenﬁahry. Never talk about the child in front of the child or
other children, especiotﬂy not in the classroom. Alwctys find a closed-door setting to talk
about any child and their needs.

% Facilitate collaboration with all classroom teachers and parents to support ongoing plctnning
and growth for the child's academic and social success.

o Facilitate meetings at the beginning of the year to develop the ISLP for the year, and
during the year as needed to revisit the ISLP.

0 Be responsive to the child’s growth data as well as to the concerns from teachers or
parents ]oy cqﬂing a meeting to review a child's ISLP whenever there are concerns
that a child is not rnctking Qdequcﬁre progress or somerhing is not Working.

o Build positive relqtionships with parents as partners in leqrning to support the child's
academic and social success in school and home.

0 Demonstrate ﬂexibihry and open—minoledness about finchng pctfhwotys for children to
learn and achieve grade—level expectations.

0 Provide training and support for the Inclusion Paraprofessionals.



% Provide speciodized services that reflect best practices and high—impqct instruction.
o Prepare Weekly lesson plotns and reflections on each child’s progress.

0 Monitor each child’s progress with data from classroom teachers, assessments, teacher

ratings, and child feedback.

o Prioritize dehvery of speciqhzed services for consis{ency and effectiveness.

% Serve as an expert about the child's leqrning profﬂe to help guide the implementqtion of the

Individualized Specialized Learning Plan, specialized instruction, and accommodations.
o Carefully review previous evaluations, plans, and child progress.

0 Collect current data to best understand the child's progress relevant to classroom
performqnce and grqde—level gocﬂs.
o Collaborate with outside proviciers to gain insighf into the child's services and

evaluation.

o Facilitate collaboration among the specicthsts at The Children's Center to support
ongoing planning and growfh for the child's growfh and success in school.

% Demonstrate a commitment to a progressive model of research and professionod growfh to
stay informed and prepqred
o Connect with professionql organizations or research journals.

0 Observe coﬂquues and participate in shared reflection to lift our level of instruction. o

Ectgerly teach and share your leqrning with others.

Please know that these quodificqhons and expectations are meant to be descripfive of the position and
do not include every detail of the position. However, it is imperative that the teacher understand that
our gocd is to build a specicﬂized 1ectrning program of excellence.



